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Industrie VB&C - Le competenze presenti
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Business Analyst 1
Business Analyst 2

Enterprise Solutions Cons. 1
Enterprise Solutions Cons. 2
Enterprise Solutions Cons. 3
Enterprise Solutions Cons. 4

IS Analyst 1
IS Analyst 2
IS Analyst 3
IS Analyst 4
IS Analyst 5
IS Analyst 6

IS Project Mgr 1
IS Project Mgr 2
IS Project Mgr 3

IT Administrator 1
IT Administrator 2

IT Systems Architect 1

Network Mgr 1

Security Adviser 1
Security Adviser 2

SW Developer 1
SW Developer 2
SW Developer 3
SW Developer 4
SW Developer 5
SW Developer 6
SW Developer 7
SW Developer 8

Sys.Integration & Testing Eng. 1
Sys.Integration & Testing Eng. 2

Telecomms Architect 1

X-Systems Engineer 1
X-Systems Engineer 2
X-Systems Engineer 3
X-Systems Engineer 4
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